
 
 

 
 

 
 

March 11, 2025 
 
Peter C. Wardle, Treasurer 
Law Society of Ontario 
 
Via Email 
 
Dear Treasurer: 
 
Re: Call for Transparency Regarding Diana Miles  
 
I write to you as the chair of the Federation of Ontario Law Associations (FOLA). FOLA 
represents Ontario’s 46 county and district law associations, and through them, their 
members. Our association represents lawyers at the front-lines of legal services in 
communities in all parts of the province. 
 
On behalf of our members, I am requesting that the Law Society of Ontario (“LSO”) provide 
fulsome disclosure regarding Diana Miles’ pay raise and departure. Licensees have had to 
piece together the story from various news outlets quoting anonymous sources, quoting bits 
and pieces of statements from you, and a sparse statement on the LSO website. I fear the 
regulator’s scandal has pulled the legal profession into disrepute, encouraging further 
cynicism about our ability to self-regulate.  
 
I understand that prior to Ms. Miles’ pay raise there was an independent consultant report 
commissioned, and another independent consultant report commissioned after; these 
reports should be disclosed immediately. As well, an independent investigation was 
commissioned and ultimately conducted by former associate chief justice Dennis O’Connor. 
Good governance dictates that independent investigations of public entities be published. It 
is essential that Justice O’Connor’s investigation publicly disclose his findings including any 
wrongdoing and clear the air for a new way forward, allowing all stakeholders to take 
meaningful action and put in place safeguards. I am not sure that the LSO claim of privilege is 
correct, but if it is the LSO can waive that privilege.  
 
The virtues of providing fulsome disclosure here are myriad. Clearly the LSO has made 
mistakes. These mistakes need to be aired and rectified. As important, licensees and the 
public need to have confidence in the LSO moving forward. Disclosure and better governance 
procedures will help to ensure that such incidents never happen again and must be based on 
an institutional memory that goes beyond the current benchers and committees. Creating a 
governance structure and putting in place safeguards to prevent this from happening again 
depends heavily on the particulars and the details, which licensees and the public have a 
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right to know. We encourage you to take immediate steps to help restore confidence in the 
LSO.  
 
I look forward to hearing from you. I am happy to discuss and am available at 
allen@dwalaw.ca. 
 
Sincerely, 
 

Allen Wynperle 
 
Allen Wynperle 
Chair 
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